
 

 

6.1.1 

Shikshan Maharshi Dadasaheb Limaye Arts, Commerce and Science college, 

Kalamboli was intentionally established to provide higher education to poor and economically 

backward where as they are not able to afford to travel and acquire higher education. 

 The college is situated in Kalamboli, one of Navi Mumbai's rising neighbourhoods. 

Despite being only 25 years old, the college is managed by the more than 80-year-old Sudhagad 

Education Society. Pali, the first president of S.E.S. The Dalit ‘ Mitra Samajik’ Award and the 

Shikshan Maharshi Award for exceptionally distinguished services in the field of education 

were given to Hon. Shikshan Maharshi Dadasasheb Limaye. 

VISION: 

 The vision of our Institution aims at educating the youth of rural and tribal areas. The 

vision is: “Nobody should be deprived from higher education and to developed overall 

personality of the student in rural and tribal areas” 

 As an education institution this region would be our contribution to the country. 

 

MISSION: 

 To inculcate value which will make our students academically sound and socially 

conscience and also to have manpower this will be ever ready to meet national and global 

challenges. 

 

GOALS: 

1) To give students in rural and urban areas access to all the advantages of a high-quality 

education at a reasonable cost. 

2) To help studeents develop their personalities overall by exposing them to a variety of 

sports, cultures, and N.S.S. activities. 



 
 

3) To instill human values in students so they can become vital contributors to the 

development of their country.  

4) To conduct research studies within the organization. 

5) Providing the best education possible to everyone, regardless of their financial situation, 

caste, religion, or faith. 

A) The higher education policy of the nation aims at affordable education for all 

including women and marginalized.  

The vision, mission and objectives of the institution aim at nobody should 

be deprived from higher education. In order to meet the vision, the faculty 

members visit the rural and tribal areas around Kalamboli city bring the student 

in the main stream. 

B) The higher education policy of the nation aims at education to women. 

The institution has more number of women/ girl student with matches the 

national policy of the higher education. 

C) In vision of the institution mentioned which aims at “Nobody should deprive 

from higher education and the goals mention about the quality education as 

affordable cost. 

In order to meet this institution gives facility to poor and economically 

backward students to make the payment of fees in easy instalments. It also 

makes arrangements to provide finance assistance to them through scholarships. 

D) An important part of mission of the institution is to develop the overall 

personality of the students. 

In order the achieve this institution tries to organize number of activities 

through N.S.S., sports, culture and special activities. 

 

 

 

 



 

 

6.1.2 

 The role of management is very positive and proactive. It imparts complete 

moral and academic and administrative head of the institute. Our management, 

principal and faculty work together successfully for the overall development 

of the students. We are committed to the cause of education and attainment of 

the goal and objectives of the society. Management encourages faculties for 

academic development. The principal endeavours for the overall development 

of the institute and consistently work for the attainment of the goal of the 

institution. 

 The management also provides help, support and guidance in recanting 

competent, faculty members, promoting research culture, maintenance and up 

gradation of infrastructure and other physical facilities. The governing body 

conducts minimum two meetings in a year. If require extra ordinary meetings 

are also conducted by the Governing body. 

 The quality policy is designed based on the inputs from all the stakeholders 

of the institution. Institute has developed following practices for effective and 

efficient teaching learning process that shows commitment, leadership role 

and involvement. 

1) Appointment of qualified teaching and non-teaching staff. 

2) Transparent administration and admission and accounts. 

3) Publication of prospectus every year. 

4) Regular meetings of the staff to discuss the academic problems and their 

solutions. 

5) Encouragement to the teachers to participate in various seminars, 

workshops and other academic activities. 

6) Formulation of various committees at the beginning of the year.  

7) Preparation of academic calendar at the beginning of the year, daily 

diary, teaching plan, attendance of the students by teachers. 



 
 

8) Promoting research culture and up gradation of infrastructure. 

9) Feedback about teachers from students. 

10) PBAS forms of teachers every year. 

 


