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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution SUDHAGAD EDUCATI ON SOCI ETY' S SHI KSHAN
MAHARSHI DADASAHEB LI MAYE
ART' S, COVWWERCE AND SClI ENCE COLLEGE

Name of the head of the Institution SUDHAKAR LAHUPACHANG

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02227426095

Mobile no. 9402236364

Registered Email princi pal sndl col | ege@ahoo. co.in
Alternate Email LSUDHAKARS5 @i | . com

Address Sector 3E, Cl DCO Col ony, Kal anbol i , Navi

Munbai - 410 218

City/Town Kal anbol i, New Munbai

State/UT Mahar ashtra




Pincode 410218
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms.Vilasini M Thigale
Phone no/Alternate Phone no. 02227426095
Mobile no. 9004308385

Registered Email

vilasini.thigale@mail.com

Alternate Email

princi pal sndl col | ege@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comdrive/u/2/ m
y-drive

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sndl col | ege. coml wp-content/u

pl oads/ 2021/ 08/ Academ c-
cal ender - 2013-t 0-2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.19 2013 05-Jan- 2013 04-Jan-2018
6. Date of Establishment of IQAC 09-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://drive.google.com/drive/u/2/my-drive
https://drive.google.com/drive/u/2/my-drive
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

1. G S APPLI CATI ON

21- Nov- 2016 25

2. BEAUTY PARLCR TRAI NI NG
COURSE

04- Jan- 2017 54

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2017 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. PARTI CI PATI ON I N YOQUTH FESTI VAL 2.

I NDUSTRI AL VI SIT ORGANI ZED BY VARI QUS

DEPARTMENT 3. STUDY TOUR 4. ENCOURAGE STUDENT TO PARTI Cl PATE I N UNI VERSI TY SPORTS
EVENT 5. ARRANGED LECTURE FOR CARRI ER GUI DANCE

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12501_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12501_Contribution.xlsx

I ntroduce and i nprove the teaching
| earni ng process by inplenenting

procedure entails determ ning the
obj ectives for achievenent of course
outconmes in each of the courses, as
wel |l as the | aboratories and working
hard to acconplish them Cocurricul ar
activities help the institute to

| earni ng. The process of education,the |conmitted to work toward neeting the

Al'l of the courses presented were
covered by each faculty nenber was

goal s stated. Furthernore, the faculty
is expected to continuously enhance the
process in order to reach greater
targets if the specified goals have
been nmet, and to anal yses and take
remedi al action if the goals have not

achi eve the | arger goals of the been net.

curriculum They provide the students

with an opportunity to realize their

potential and use it for their overal

devel opnent. Thus the institute has a

mechani sm for well planned curricul um

delivery.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

academ c cal endar of the college is

effective delivery of the syllabus.

As a permanently affiliated college to the University of Munbai, it is
mandatory to follow the prescribed curriculum At the beginning of the academc
year, every departnment submits the academ c planning for the syllabus to be
covered along with the proposed additional programs to be conducted. The

prepared and the nonitoring conmttee makes

sure that it is inplenmented strictly. Syllabi of the different courses are nade
avail able to the students in the library as well as through the coll ege
website. Al the required books, journals and periodicals are nade available to
the staff and students as per demand. Staff nenbers are deputed to participate
in various sem nars and conferences for updating their know edge and skills.
The coll ege provides full support and freedomto all the teaching staff for the

Spaci ous and wel |- ventil ated cl assroons,

wel | - equi pped | aboratories; conputer |aboratories with internet facility and

updated library are the special features of the college. Periodical review of

the syllabus conpletion is taken at the departnent, faculty and coll ege | evel
by the nonitoring commttee, the | QAC and by the Principal of the coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12501_Quality.xlsx

Exami nation and eval uation are inportant tools for neasuring the degree to
whi ch the objectives of the curriculumare realized. The coll ege conducts
various exam nations for practical and theory papers on behalf of the
university strictly as per the guidelines and rules and regul ations |aid down
by the university fromtine to tinme. The answer books, practical journals and

project reports are properly preserved and nmi ntained for any further
verification. Al the staff nenbers are engaged in the exami nation work as
paper setters, invigilators, evaluators and noderators at college and

The college has a fully furni shed exam nation room and
the examrel ated work. Co-curricular

uni versity exani nations.
exam nation committee takes care of all
activities help the institute to achieve the larger goals of the curriculum
They provide the students with an opportunity to realize their potential and

use it for their overall

devel oprnent .

Thus the institute has a nechani sm for

wel | - pl anned curricul um delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Gas -
Appl i cation

Beaut y -
Par | our
Tr ai ni ng
Cour se

Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
21/ 11/ 2016 22 Enpl oyabi | Ski |
ity Devel opnent
04/ 01/ 2017 10 Focus on E Ski | 1
nmpl oyabi lity Devel opnment
| Entreprene
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Mar at hi, Econoni cs, 06/ 06/ 2016
H story, Geography
BCom Conmer ce 06/ 01/ 2016
BSc Cheni stry, 06/ 06/ 2016
M cr obi ol ogy, Conmput er
Sci ence
VA Hi story 06/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
79

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12501_Program_introduced_1630346441.xlsx

NI L Nill Nill

View File

1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA MARATHI , ECONOM CS 344
, GEOGRAPHY , HI STORY
BCom COMVERCE 361
BSc CHEM STRY , M CRO 219
Bl OLOGY, COMPUTER SCI ENCE

VA H story 27

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The objective of our college is to provide possible environnment and | earning
experience to notivate students to performto their full potential for academ c
achi evenents. Stakehol ders play an inportant role in the growmh and devel opnent
of quality of the education. Feedback from students, teachers, parents and
alumi helps the institute to evaluate service policies and make change as per
needs requirenments of stakehol ders. Qur college regularly collects the feedback
fromthe Stakehol ders. Feedback collection analysis fromthe stakehol ders of
the institute will help to understand the requirenment of the society. Wth this
objective of the institute, college has desi gned and devel ops foll ow ng
feedback systens. The feedback are collected fromstudents, teachers, parents
alumi by the | QAC cormittee anal yzed fromthe academ c year 2016-176. Feedback
fromthe Students:- Students feedback collect regarding the curricul um
updating, curriculumcontent, curriculumfulfilling the expectation of the
students , personality devel opnent of the students. Feedback fromthe Teachers: -
Teacher act as |ink between student and institutions. So teacher plays vital
role in the devel opnent of the institution. Feedback is very inportant part of
teaching and | earning process. It also helps the teacher to identify the
potential of the students. So that teacher can get better his/her teaching

nmet hodol ogy and student will get the benefit. Teacher faculty nmenber’s feedback
col l ected and anal yzed and corrective neasures are taken accordingly by the
institution. Suggestions regarding the syllabus are accepted and conveyed to
the 1 QAC comm ttee of the institute. Feedback from Enpl oyers:- Enployers is
very inmportant for the betternment of students .Feedback fromthe enpl oyers
regardi ng student career guidance, placenent ,social responsibility, devel oping
i nnovative thinking, skill oriented human resources ,effectiveness of
curriculum for devel opnent of entrepreneurship are taken. Suggestions fromthe
enpl oyers is collected and anal yzed by |1 QAC committee. Feedback from Al umi: -



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12501_Value_added_courses_1630346844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12501_Projects_undertaken_1630347237.xlsx

devel opnent,
the institution.
institution.
,inculcation of noral,

student s

and enpl oyability. Al umi
Feedback from parents: -
Feedback are collected regarding the syll abus,
et hi cal ,
facilities ,enployability and sol ution of

soci al

| ocal

Alummi are part of the institution. Feedback Obtained from al umi
all paraneters anal yzed regarding applied syllabus, skill /job or
syl l abus, infrastructure and students support facilities, persona

di sci

val ues anong their ward, i
probl ens etc.

shows good in
i ented

lity

suggestions are accepted by the head of
Parents are al so stakehol der

of the
pline
nfrastructure

Devel opnent of

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhil H story 8 Nill Ni Il
MA Hi story 120 34 34
BSc CHEM STRY, M C 540 224 224
ROBI OLOGY,
COVPUTER
SCl ENCE
BCom COMVERCE 480 428 428
BA MARATHI 480 347 347
ECONOM CS
CEOGRAPHY
Hl STORY
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1005 34 21 3 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 3 2 1 1 1

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor mentee programme is one of the top collegiate practices. The strategy promotes an open,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12501_Demand_ratio_1630347818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12501_ict_tools_1630347987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12501_e_resource_1630348015.xlsx

collaborative, and trust-based culture. Each mentor is assigned around 20 mentees under the strategy. The
mentees filled out and sent information to their mentors about their social, intellectual, economic, physical, and
household backgrounds. The scheme will host two meetings during the academic year. The mentor encourages
their mentees to communicate their difficulties, perspectives, and challenges related to their studies, classroom
facilities, library facilities, infrastructure, classroom facilities, administration, travel facilities, sports facilities, and
so on, during the meeting. The feedback of the mentees on the aforementioned categories is gathered in order to
improve the quality of the institution. A report on the topics mentioned by the mentees is written after each
meeting. The chairwoman of the mentor mentee scheme receives the report. IQAC examines the reports and
makes necessary corrections. Following are the major outcomes attained through Mentor Mentee Scheme
during 2016-17 Higher academic achievement at the college and university levels. « The feedback system at the
college has been improved. ¢« Achievement of overall programme, program-specific, and course objectives. ¢
Student attendance in the classroom has increased. Because of the one-on-one technical assistance provided to
the students, their computer literacy increased. « There has been an increase in active engagement in classroom
activities. « Arrangements for advanced and slow students to obtain additional instruction. ¢ Students are taught
about environmental issues. Student participation and achievement in sports, cultural activities, NSS, NCC, and
other activities has increased. Making the most of departmental libraries and internet-connected PCs. * Student
involvement in academic and administrative organizations. « Workshops/seminars, expert coaching, and special
lectures are all provided for the benefit of students.

Number of students enrolled in the
institution

1039

Number of fulltime teachers Mentor : Mentee Ratio

24 1:43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

24

Nill

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr . B. B. JADHAV Assi st ant MANI KAVERKAR
Pr of essor MEMORI AL
Smt . P. N. Doshi
WOVENS COLLEGE OF
ARTS , SPONSCRED BY
| CHR

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc - Senmester-11 17/ 04/ 2017 23/ 06/ 2017
BSc - Senester - | 25/ 11/ 2016 27/ 01/ 2017
BCom - Senester-11 19/ 04/ 2017 23/ 06/ 2017
BCom - Senmester-| 25/ 11/ 2016 27/ 01/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12501_Honours_recieved_1630348925.xlsx

BA - Senester-1| 19/ 04/ 2017 23/ 06/ 2017

BA - Senest er - | 25/ 11/ 2016 27/ 01/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows university norms on ClE. For aided subjects (except in
Foundati on Course), only external evaluation is mandatory. However, many
departnents in the aided section eval uate students continuously through various
net hods, as decided by the departnments thenselves. Internal evaluation is
mandat ory and part of requirenent fromuniversity for Foundation Course in
ai ded section and PG sections. Each departnment conducts continuous internal
assessnent in its own way. Most of the departnents |ike Econom cs, Commerce,
Physi cs, Chem stry, Conputer Science, Accountancy conduct class tests. In
Econom cs departnent, teachers are assisted by student teaching assistants that
are appoi nted on basis of their class performance and participation. In
addition to this, Econom cs, Comerce, Accountancy departnents sonetines
conduct online Quiz by sharing information on certain free quiz conducting
sites etc. on topics related to the curriculum Sonme departnents eval uate
students on the basis of their performance in group di scussions (Commerce EVS)
proj ect presentations, assignnments, viva (Accountancy, MA History)
presentati ons based on research paper (M crobiology for TY classes). In
Foundati on Course, students are also evaluated by the quality of social work
they have done for a mninmum of 30 hours. \Wat are the mmjor evaluation reforns
of the university that institutions have adopted and what are the reforns
initiated by the institution on its own? ¢ Being an affiliated college all the
refornms initiated by the University of Miunbai adopted ¢ Regularly periodic
tests are conducted. In addition to internal assessnent exaninations are
schedul e as per the instructions of the University of Mnba

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar is prepared by coll ege at the beginning of each year
after the Principal conducts neetings with | QAC, HODs and Coordi nators
Exami nation Conmittee and Sports Conmittee nmenbers. The academ c cal endar
prepared for 2017 to 18 displayed the dates for our annual Intra collegiate
Festival, Annual Day, Sports Day, and presentations by all Departnents and
Conmittees for the Annual Academ c Audit. The main purpose of fixing these
dates in advance is to enable the departnents to plan for their own departnent
programmes and events. It also helps the students to plan their academ ¢ and
extracurricular activities. Exam nation dates were decided by the University of
Munbai and intimated to the coll eges, which was incorporated in the acadenic
cal endar as and when provi ded. Since the University of Minbai conducted the
semester end exam nations for all the courses in 2017 to 18, the Coll ege was
obliged to foll ow these dates for exam nations. The dates for interna
exam nations which are mandatory, are decided well in advance and di spl ayed on
the notice board. This nmethod was followed for both the terns. After every
exam nation, the last date for subm ssion of mark sheets was decl ared. After
the declaration of results, the dates are fixed for reval uation and
communi cated to the students. Declaring the | ast dates for subm ssion of mark
sheet has proved to be a very good nethod to ensure that the results are
declared within the stipulated tinme given by the university. How does the
institution ensure effective inplenentation of the evolution refornms of the
university and those initiated by the institution on its own?e The institution
has its own arrangenents |ikes parents- teachers neeting and di scussion with
students regardi ng exam nations and eval uati on ensure effective perfornmance.
Along with University procedure of conducting exans. The coll ege conducts
tests, assignnents and internal assessnents.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12501_Evaluation_1630349340.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.comdrive/u/2/ny-drive
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3A00531/ 2 VA H story 10 10 100
1S00145/ 6 BSc CHEM STRY, 52 14 27
M CRO-
BA LOGY,
COVPUTER
SCl ENCE
2000145/ 6 BCom COMVERCE 73 27 37
3A00145/ 6 BA Mar at hi , 64 55 88
Econoni cs
CGeogr aphy,
Hi story
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 University O 30000 30000
Proj ects Munbai
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

“Wor kshop on revi sed
syl l abus of F.Y.B. A
H story”

H STORY

06/ 08/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ekoni svya Dr. B. B. JADHAV Snmt. P.N 01/ 10/ 2016 Resear ch
Shat akat Doshi Wonen’ s Paper



https://drive.google.com/drive/u/2/my-drive
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12501_Pass_percentage_1630349973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12501_Research_Fund_1630350508.xlsx

Shi kshanacha Col | ege Present ati on
Rai gad Ghat kopar, 1st Prize
Jil hyati | Munbai
Sanmaj avar
Par i nam
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L Nill Nill Nil |
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Li brary 3 Nill
Nat i onal ECONOM CS 3 3

I nt ernati onal ECONOM CS 1 2
Nat i onal MARATHI 2 Nill

I nt ernati onal MARATHI 3 3
I nt ernati onal COMVERCE 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

GEOGRAPHY 2

H STORY

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12501_Awards_won_1630350813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12501_Incubation_centres_1630350958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12501_journals_notified_on_UGC_1630351272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12501_Bibliometrics_1630351510.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 1 Nl Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
1. National Uni versity OF 3 267
Integration Munbai
2. Environnental UNI VERSI TY OF 3 267
Conservation MUVBAI
3. Road Safety UNI VERSI TY OF 3 267
Conpi ng MUVBAI
4. Environnent al UNI VERSI TY OF 3 267
Awar eness MUNVBAI
5. Health UNI VERSI TY OF 3 267
Awar eness MUVBAI

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Uni versity OF H V Test, 3 267
Awar eness Munbai Speech
Swacch Bhat at UNI VERSI TY OF Wrk with 3 267
Abhi yan MUNMBAI Panvel
Cor por ati on,
awar eness
Save Grl UNI VERSI TY OF Post er 3 267



https://assessmentonline.naac.gov.in/public/Postacc/Index/12501_Index_1630351707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12501_Faculty_participation_1630351830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12501_Extension_1630352084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12501_Awards_for_extension_1630352150.xlsx

Child MUVBAI

Present ati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

NI L 0

NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

NI L NI L NI L

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RAJMUDRA ACADEMY 19/ 08/ 2016 COWPETI TI VE EXAM 85

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1600000

1526012

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12501_Students_in_extension_1630352348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12501_Collab_activities_1630352425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12501_Linkages_1630352469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12501_MoU_1630352897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12501_augmentation_details_1630353541.xlsx

SOUL 2.0 Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3444 378575 266 26016 3710 404591
Books
3938 739899 312 97519 4250 837418
Ref er ence
Books
Jour nal s 16 66048 24 79317 40 145365
CD & 44 2000 3 Ni |l 47 2000
Vi deo
Li brary 1 34200 Nill Ni Il 1 34200
Aut onat i on
O hers(s 415 48254 139 15840 554 64094
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 12 24 2 0 5 1 10 4
g
Added 2 1 2 0 0 0 0 0 1
Tot al 26 13 26 2 0 5 1 10 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10

MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on Expenditure incurredon



https://assessmentonline.naac.gov.in/public/Postacc/Library/12501_Library_1630354284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12501_e-content_by_teachers_1630354597.xlsx

academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

1800000

1762420

1600000

1526012

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: There are established systens and procedures for nmaintaining and
utilizing physical, acadeni c and support facilities- |ike building, |aboratory,
library, conputers, furniture, classroons etc. Institutional nechanisnms for
mai nt enance and upkeep of the infrastructure, facilities and equi pnment of the
college: Building infrastructure: Cenerally as far as practicable for an aided
institution affiliated to University of Munbai, A constant effort is made to
provi de dedi cated and secure space for equipnent’s and tools. There is a
Col | ege and Devel opnent Committee and Buil ding and Infrastructure Commttee to
| ook after the nmmi ntenance, repair and constructional work related to the
bui | di ng. Construction, repair and nai ntenance of the nmain building and
physical infrastructure |like water, power supply and gas is |ooked after by
this commttee. All work is done through quotation and tender system as per
standard nornms. During all maintenance and up gradation work related to civil
and electrical a supervisor is assigned by the college authority to verify the
wor k done by the contractors. Al mnor faults are attended and repaired by
hired technicians, carpenters, electrician, plunber etc. The coll ege has a
i nverter power back up system for uninterrupted power supply. Mintenance of
toilets and service areas are outsourced through various external agencies.
Conputer I T infrastructure: Miintains Dead Stock Register regularly to keep
account of the non-functional equipnment and infrastructure, |ike conputers,
printers, etc. Mintenance and up gradation is |ooked after by conputer
mai nt enance conmittee fromtinme to tine. Annual Mintenance Contracts (AMC) for
computers used in different departnents as well as those used as a centra
facility like the Local Area Network (LAN), W-Fi is renewed regularly to
ensure their good service. Laboratory Equi pnent’s/ Machineries: Gas connection
pipe line is checked regularly for any | eakage by staff from Bharat gas
technician. Miintains stock register by |aboratory for keeping a list of
chem cal s, glassware and any other instrunents used in the |aboratory.
Mai nt ai ns Dead Stock Register regularly to keep account of the non-functiona
equi prent and machi neries etc. Annual Mintenance Contracts (AMC) for different
| aboratory instrunments, machines is done. The | aboratory equipnent is
mai ntai ned at the departnental |evel by concern technician annually and/or
whenever necessary. Library Maintains: There is a Library Advisory Cormittee to
| ook after general maintenance of the library in terns of reading nmaterial and
library infrastructure. It facilitates the library devel opnent plans by
advocating the library devel opnent activities with the nmanagenment. Furniture’s/
related itens There is staff to | ook after the maintenance and repair work of
furniture and fixtures and ot her physical infrastructure. He brings into the
notice of the authority the needs of repair work and certifies after the work
has been conpl et ed.

https://www.smdlcollege.com/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution



https://www.smdlcollege.com/maintenance-policy/

Fi nanci al Support
from Q her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

YOGA

21/ 06/ 2016

56

SMDL, Col | ege, Kal a
nbol i

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 LECTURE OF 110 Nill Nill Nill
COWPETI TI VE
EXAM
2017 LECTURE ON 65 Nill Nill Nill
CAREER
GUI DANCE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni Il Ni I NI L Ni Il Ni Il
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 1 SMDL Col |l e Hi story SMDL Col l e PhD



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12501_Scholarships_1630356381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12501_Development_Schemes_1630356470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12501_Placement_1630357144.xlsx

ge, kal anbol i ge, kal anmbol i

2016 34 SMDL Col |l e Hi story SMDL Col l e VA
ge, kal anbol i ge, kal anbol i (Hi story)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Nill Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

5.2.4 Sports and Nill Nl
cultural activities /
conpetitions organi sed at
the institution |evel
during the year

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Ni |l Nill Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council of the college was fornmed as per the guidelines of the
Uni versity of Munbai and the provisions of the Maharashtra Universities The
menbers of Students Council help the college in planning and execution of
various co-curricular and extracurricular activities in college such as NSS,
DLLE, Sports events, Annual Gathering, cleanliness drive, etc. the Student’s
Council is basically forned to pronote and protect the interests of the
students conmunity inside the college canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, we have an active alummi association. It was established in 2014 and is
regi stered under Section 21 of the Maharashtra Public Trust Act 1860 under
registration nunber F 85. The alummi associations dreamis to provide a
platformfor interaction with alumi and to maintain a consistent relationship.
Its goal is to establish a nmutually beneficial relationship between college and
alumi. The organization is constantly striving to organi ze educati onal ,

social, cultural and extension activities for the welfare of the alumi and the
college. Alumi take an active part in the workings of the college and are
menbers of the | QAC of the coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12501_Progression_1630357364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12501_Qualifying_1630357465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12501_Activities_Organised_1630357544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12501_awards_in_activities_1630357622.xlsx

5.4.2 — No. of enrolled Alumni:

375

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

YEARLY MEETI NG , | NDUCTI ON PROGRAMMVE CF FI RST YEAR STUDENTS GUI DANCE BY ALUWN
AJAY SURYAVANSHI , SESSI ON ON SOFT SKI LL AND PERSONALI TY DEVELOPMENT GUI DANCE BY
VI JAY KOKANE , SESSI ON ON SOCI AL AND RELI G QUS ACTI VI TI ES GU DANCE BY MAHESH
SALUNKHE

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Shi kshanMahar shi DadasahebLi maye Arts, Commerce, and Sci ence Col | ege, Kal anbol i
was created with the goal of providing higher education to the underprivil eged
and econom cal |y backward who are unable to travel and obtain hi gher education
The college lies in the Kal anboli nei ghbourhood of Navi Minbai, which is one of
the citys fastest-growi ng areas. Despite the fact that the college is 17 years
ol d, Sudhagad Education Society, which has a history of nore than 80 years,
runs it. S.E. S. Palis founder and president. Hon
Shi kshanMahar shi DadasashebLi maye was honoured with the ‘Dalit MtraSamgjik
award and the Shi kshanMaharshi Award for his outstanding contributions to
education. VISION: The vision of our Institution ains at educating the youth of
rural and tribal areas. The vision is: “Nobody should be deprived from hi gher
education and to devel oped overall personality of the student in rural and
tribal areas” As an education institution this region would be our contribution
to the country. M SSION: To incul cate value which will make our students
acadeni cal ly sound and socially conscience and al so to have manpower this wll
be ever ready to neet national and global challenges. GOALS: 1) To get all the
benefits of quality education at affordable cost to the students of rural and
urban area. 2) To devel op overall personality of the students by giving anple
exposure in sports, culture and N.S.S. activities. 3) To install human val ues
anong the student with a viewto enpowering themto play a significant role in
nation building. 4) To provide research study in the institution. 5) G ving
hi ghest education for all w thout considering religions, caste, creed,
financial status. A) The higher education policy of the nation ains at
af fordabl e education for all including wonen and margi nali zed. The vi sion,

m ssion and obj ectives of the institution aimat nobody should be deprived from
hi gher education. In order to neet the vision the faculty nenbers visit the
rural and tribal areas around Kal amboli city bring the student in the main
stream B) The higher education policy of the nation ains at education to

wonen. The institution has nore nunber of wonen/ girl student with matches the

nati onal policy of the higher education. C) In vision of the institution
menti oned which ains at “Nobody should deprive from hi gher education and the
goal s nention about the quality education as affordable cost. In order to neet
this institution gives facility to poor and economically backward students to
make the paynment of fees in easy instalnents. It also makes arrangenents to
provi de finance assistance to themthrough scholarships. D) An inportant part
of mssion of the institution is to develop the overall personality of the
students. In order the achieve this institution tries to organize nunber of
activities through N.S.S., sports, culture and special activities.

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

? 1QAC Committee. ? Planning and
Devel opnent Conmmittee. ? Local
Managenent Committee. ? Research
Committee. ? NS.S Commttee. ? Student
Wl fare Conmittee. ? Exanmination and
Result Committee. ? WDC Conmittee. ?
Li brary Committee.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e Reduction of transaction tine by
using Library software. « Quick
avai lability of books and references by
using software. ¢ Current periodicals
,Journals , News Paper, Business
Magazi nes are provided to the students
and the staff immediately on demand -
Make avail abl e Readi ng Room for the
students and staff alnost 08 hours in a
day. ¢ Open access systemin the
library « Book bank facility for SC, ST
students. ¢ Barcode System e« Various
col l ections of resources through N
i st database.

Human Resource Managenent

Yes, The Institute has devel oped
qual ity assurance system through | QAC
,the perspective plans and policies are
prepared by the | QAC based activities
proposed by the various departnents for
t he cal endar year support activities
i ke Admi ssion , Admi nistration,
Exam nation, Co-curricular and extra-
curricular activities are inplenmented
systematically. Nunbers of steps are
taken to translate quality to its
various units by the Institute.
Managenent notivate and support to
staff to enhance quality of every Unit.
The Institution is comrtted to inprove
the qual ity managenment system

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The managenent has gi ven the Head of
the Institution operational autonony
and authority for the adm nistration

and nonitoring of the Institutions

activities. The Institutes
adm nistration is decentralised. ¢ The
Principal is a firmbeliever in
col l aboration and participatory
deci si on-maki ng, and consequently
operates in a denocratic nmanner. ¢ The




Princi pal encourages decentralisation
as a |l eadership style, in which heads
of departnents are all owed acadeni c and
adm ni strative autonony in order to
achi eve organisational goals. -
Princi pal and Heads ensure to conduct
peri odical neetings within their
respective departnments. e Departnental
Heads neet with comittees to conduct
and control both institutional and
departnmental operations.

Adm ni stration

The Managenent, Principal and Vice
principals interact through emails for
the day to day functioning and
al l ocati on of work. The Governing body
uses the internet platformto
communi cate any i nprovenments expected
fromthe adm nistrative staff through
emai |l . The library provides requisition
fornms for books requisition. The
offices use the digital platformfor
communi cation with the University and
ot her acadeni c bodies. The Library and
Exam nation departnment use Software for
their day to day functioning very
ef fectively.

Fi nance and Accounts

The software Tally is used to keep
track of the fees collected from
students. It consists of the necessary
details for the Fees to be collected
are cal culated fromthe coll ege
students. The software is beneficial to

obtain the pupils records using Excel
which elimnates the need for a manua
activities relating to roll preparation
Students phone calls and records. The
salaries records of the staff are
mai nt ai ned by the accounts depart nment
in excel and the information is
comonly shared within the offices
t hrough emai| when needed

St udent Admi ssi on and Support

Student admi ssion procedure is
prepared as per the guideline of
Uni versity of Munbai. Notice regarding
adm ssion is displayed on notice board
for students. The adm ssion records
related to the total intake, adm ssions
taken and vacant seats etc. is
internally face to face conmuni cat ed
the authorities when demanded.

Exam nati on

The head of the exam nation requires
variety of data like record of
students, subjects, details about
change in syllabus, nunber of papers to
be framed, renmuneration etc. for which
emails are sent to the heads of the




departnents.

SYS' for

i nt er nal

resul t

and ext er nal

The exam nati on depart nent
liIses separate dedi cated software “M CRO
preparation and also to
mai ntain record of the students. The
exam nati on departnment absolutely
relies on the digital
resources to maintain conplete secrecy
in setting of question paper.
eval uati on marks
are recorded digitally and reports are
submtted to University of Minbai
through its digital

and technica

Bot h

pl at form

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill P. P. Mahaj an Wor kshop on Veer \Waj ekar 320
Revi sed Col | ege
Syl | abus of Phunde
F.Y.B A
Nill Sal unkhee Wor kshop on 428
V. D. Revi sed J.S. M Col | ege,
Syl | abus Al'i bag
Nill Vinit Kala T. Y. BSc W son 400
, Revi sed Col | ege
Syl | abus
wor kshop
Nill P. P. Mal i Wor kshop on 270
Revi sed C. K. T. Col | ege,
Syl | abus New Panvel
Nill P. P. Mal i Wor kshop on 378
Revi sed J.S. M Col | ege,
Syl | abus Al'i bag
Nill P. P. Mal i Wor kshop on 560
Revi sed C. K. T. Col | ege,
Syl | abus of New Panvel
F.Y.B. A
Nill Sal unkhee Wor kshop on 378
V. D. Revi sed C. K T. Col | ege,
Syl | abus New Panvel
Nill Sal unkhee T.Y.B. Sc 378
V. D. Revi sed J. S. M Col | ege,
Syl | abus Ali bag
Wor kshop
Nill Shanoobhat Wor kshop on Uni versity of 340
Revi sed Munbai , Minbai
Syl | abus
2016 S. R Pal kar Wor kshop on Uni versity of 370
Revi sed Munbai , Minbai




Syl | abus

View File

teaching and non teaching staff

during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2016 One Day NI L 28 Nill
Wor kshop 06/ 08/ 2016 |06/ 08/ 2016

on revised
Syl | abus
of F.Y.B. A
.Hi story
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill Nill
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

|t
track of all

accounting system External

mai nt

The accounts office of the College is distinct fromthe adm nistrative office.
is in charge of keeping track of enployee wages and vacati ons.

transacti ons between the College and its stakeholders via its
auditors audit the books of accounts every year to

ai n openness.

It al so keeps

year(not covered in Criterion II1)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Uni versity of Minbai

15840

Book banki ng scheme for
SC/ ST/ DT/ NT students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12501_Faculty_Emp_1630359322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12501_Development_training_programmes_1630359465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12501_Training_Programmes_1630359761.xlsx

View File

6.4.3 — Total corpus fund generated

18840

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes PRI NCI PAL
Admi ni strative Yes DEV AND NAI K Yes PRI NCl PAL
SONS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents and Educators Departmental meetings are held on a regular basis. 2.

Parents are informed of the results of the first-year classes. 3. Parents offer

their help. Pernmission to participate in field trips and excursions organi zed
by the departnent.

6.5.3 — Development programmes for support staff (at least three)

1. Wrkshop of Revised syllabus by Hi story departnment 2. Wrkshop of NAAC
docunentation by Prof.Puranik Sir 3. Wrkshop of Exam work by Col | ege Exam cel |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Plantation in canmpus area 2. Water conservation Project 3. Wrkshop for Exam
Wor k by exam cell

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

€)ISO certification

AEEE

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12501_Funds_or_Grants_1630359885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12501_Quality_Initiatives_B_1630360375.xlsx

Percentage of power requirement of the University met by the renewable energy sources
1.) SwachhaBharat m ssion was conducted by N. S.S unit( adapted village Coll ege
Canpus) 2.) Street play on Environnment awareness 3.) Poster meking conpetition
onwast e Managenent 4.) Plantation of Tree (195) in college canpus and
Adai Vil l ege, Tal- Panvel. 5.) Essay witing conpetition on save environment.
6.) O eanlinessAwareness Rally 7.) College Canpus Plastic elimnation.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Nil I 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 14/ 07/ 2 1 Conpeti Col | ege 126
016 tive Hal |,
Exam In | SMD.L
terns of Col | ege
Carrier 1
2016 1 1 06/ 08/ 2 1 Col | ege 73
016 Wor kshop hal |
on revise
syl | abus
on F.Y-
history d
epart ment
2016 1 1 10/ 08/ 2 1 Essay Col | ege 50
016 writing hal |
on GS.T.
2016 1 1 01/10/2 1 Lepr osy Shanti v 24
016 Victins |an, Tal.-
at Panvel ,
Shant i van
2016 1 1 15/10/ 2 1 Dr. 104
016 Abdul Li brary,
Kal am S.MD. L
birth ann| Col | ege
i versary
cel ebrati
on
Readi ng |
nspiratio
n day
2017 1 1 08/ 01/ 2 1 Food S.Y.B. A 35
017 Festi val S.Y.B.
Cel ebrati Com
on d ass




V. V. Sh
i rvadakar
birth ann
iversary
( Marat hi

Bhasha
Din) cele
bration

2017 1 1 27/ 02/ 2 1

017

Col | ege 85
Hal I,
S.MD.L
Col | ege

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Constitution Day 26/ 11/ 2016 Speech of Dr.
Lahupachang S.C. on
| mport ance of
Constitution Constitution
Preanbl e readi ng staff

st udents.

21/ 06/ 2016 Counsel ling Cormittee
N.S.S. Conmttee
Conduct ed Yoga training

for Students.

Yoga Day

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr.S. R 12/ 08/ 2016 12/ 08/ 2016 240
Rangnat hanJayanti (
Li brary Day- Bool
Exhi bi ti on)
| ndependence day 15/ 08/ 2016 15/ 08/ 2016 110
Mahat ma Gandhi 02/ 10/ 2016 Ni | 30
Jayant i
Republ i c Day 26/ 01/ 2017 26/ 01/ 2017 135
Rangol i 25/ 01/ 2017 25/ 01/ 2017 7
conpetition
Mehndi 27/ 01/ 2017 27/ 01/ 2017 12
conpetition
Mar at hi 01/ 01/ 2017 01/ 01/ 2017 28
Conservation
Fortni ght (Essay
and El ocuti on,
Debat e conpetati on
Teacher Day 05/ 09/ 2016 05/ 09/ 2016 125

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree Plantation programin college canpus 2) Essay Poster
pl asti c banned 3) Every canpus has a dustbin students are repeatedly

on Anti

instructed to throw waste materi al

on fire extinguisher to all

bri gade.

into it.

col |l ege staff and student
5) No vehicle day was cel ebrated in college canpus with teacher, Non-
teaching staff student and princi pal

maki ng conpetition

4) Save energy and training given

by Kal anboli fire



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12501_Inclusion_1630363383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12501_promotion_activities_1630363980.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

)Beauty Parlor Course Objectives — 1) To prepare student or wonen to neet and
chal I engi ng needs of job. 2) To provide know edge and skill to new student and
married wonmen. 3) To help themto performtheir role and job well. 4) To coach
student for nore conplex and hi gher |evel jobs. 5) To educabl e enpl oyees new
and innovative ways and techni ques of performing job. 6) To train student
produce quality and quantity output. 7) To provide know edge experience growh
advancenent and | earning opportunities. SH KSHAN MAHARSH DADASAHEB LI MAYE
Col | ege Kal anboli has wonen devel opnent cell they has conducted Beauti parl or
vocational courses for 10 days . Notice was given to all student and poster has
pl aced on wall of kalanmboli area . Al information about course duration and
training fees is given on posters and Notice Board. Most of the students and
Grls wonen in kal anboli area has cone and taken advantage of the course.
Speci al trainer was also available for that course. Some of ex student has
al ready conpleted their professional Beautiparlor course they guide to al
student they share their experience and given valuable information. On
3/1/12017 on the occasion of kranti jyoti Savitribai phule on their birth
Anni versary after pratinm pujan Beautiparlor course has inaugurated Nane of the
trai ner Pragatigodve N kita prakashTodekar Komal PrabhakarPati| Rekhadevdaspanse
Shraddha ranesh Gai kwad Trai ng subject 1) Eye Brow 2) Hair cut 3) Head nassage
4) Facial 5) waxing 6) Bleach 7) Menicure and pedicure 8) Hair style 9) Hair
spa 10) Make-up types 11) Clean up Duration of the course was 10 dayis
startedfrom 03 January 2017 to 13 January 2017 tinme of the course is 11.00 am
to 2.00 p.mtotal no. of student were 53 it was 2 hour course and one hour for
practicing. Training fees was Rupees 200 and certificate also issues to al
student who has participated. Some faculty nenber has also participated in this
course. College has earned good response during this course. 2) Al DS Awar eness
Ainms and hjectives - 1) To give energy / strength to the youth by giving them
proper information about H'V / AIDS prevention, care and support treatnent. 2)
Enpowering youth to spread the nmessage of positive health behaviors in a
heal thy environment 3) Modtivating youth to reduce stignma and discrinination
agai nst people living with HHV / AIDS 4) To enhance | eadership qualities,
conprom se skills and capacity building. Functions and Responsibilities: 1) To
create awar eness anong the youth about H'V / AIDS, sexually transnmtted
di seases / sexuality and other related issues by informng them about the right
options. In short, to renove m sunderstandi ngs and gi ve them proper
i nformation, 2. To enable youth, especially fenale students, to identify and
understand the situation of sexual exploitation and abuse. 3. To eradicate
stigma and di scrimnation by naking the youth sensitive about the person living
with H'V, giving support and help to such people, 4. Efforts to increase youth
participation in HV / AIDS, sexually transnmitted di seases and drug abuse
prevention and access to health services. 5. To pronote safe and responsible
heal thy transformati on anong the youth and to strengthen the rel ationship
bet ween governnent agenci es, NGOs, security and social Report of AIDS Awareness
Week at Shi kshanMahar shi DadasahebLi maye Col | ege Expert |ectures, slogan
conpetitions, poster conpetitions, essay conpetitions and oratory conpetitions
have been organi zed for this purpose. The participation of volunteers is good.
On the subject of Awareness about Aids, Hon. M. Prakash Vi shwanat hAvsar nol
|I.C.T.C. Counselor, MG M the hospitals |lecture programtook place. On this
occasi on, he gave in-depth informati on on the nature, causes and preventive
nmeasures of AIDS. The only real solution is to prevent AIDS, he said. He said
that adol escents and col | ege students have an inportant role to play in raising
awar eness about AIDS. He expressed satisfaction over the week being cel ebrated
by the coll ege. The program was presided over by the principal of the college,
Dr. S. C. Lahupchang was. In his presidential address, he said that the nessage
Treat human beings with AIDS in a humane manner is inmportant froma socia




point of view As well as Dr. Jadhav B. B. introduced the structure, objectives
and functions of this programe. Todays student volunteers expressed the need
for AIDS Awareness for a healthy and prosperous India as they are future
citizens of India. The program was noderated by Dr. Bharti Arote, thank you
expressed by Prof. Anita Miatre. Nitin, Shweta, Bhagyashree, Supriya, Anjali,
Kari sma, Roopam Pooja, Mayuri etc. participated in the stage arrangenent,
rangoli, plague witing, reception and set an exanple for other volunteers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.comdrive/u/2/ny-drive

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

S.MD.L college is situated in Raigad region. The Coll ege was established in
1998, guided by the vision and m ssion which support the acadeni c and soci o-
economi ¢ devel opnent of the rural students as well as those situated in the
renote tribal belt of Raigad district. College is always known to perform
accordingly to its vision. The college was established in this locality to
ensure that it serve as a service to comunity in accordance with its vision
“YaShi kaMot hevha” And “Kruti Phi zeBadbadNako.” The col |l ege function on the
principle and phil osophy of SH SKSHAN MAHARASHI DADASAHEB LI MAYE who propagat ed
human equal ity and universal brother hood The coll ege has “Zero Tol erance” to
any kind of discrimnation to any particular student they wel conmes all the
students with equal respect and dignity. This institute serves to be an
i nstrunent of change to many households in the near byKal anboli and Panve
area. The college shows pride in saying that our efforts have definitely
uplifted the lives of several famly especially those who were under devel op
and deprived from pursui ng hi gher educati on.

Provide the weblink of the institution

http://ww. sndl col | ege. coml

8.Future Plans of Actions for Next Academic Year

ToPur chase Sol ar Panel System To develop big library with fully computerize To
pur chase Geographical information system for geography departnment To increase
social activities anong student To conduct programmed on heal th checkup, soci al
activity , To conduct activity on save environnent and inmportance of cleanliness
To conduct certificate course on Travel and Tourism nmanagement —by Geography
departnent To invite professional to deliver |lecture on professional ethics and
human val ues To hel p student from exam nation stress, health care, depression To
conduct interdisciplinary short termcourse |ike GST course by conmerce
departnent To augnment interest of student in the use of library and readi ng For
personal ity devel opment arrange variety of field visit to different institutes To
invite nore organi zation and philanthropist to help the student financially
weaker famlies. To Planning to open Ph.D.Centre in History departnent



https://drive.google.com/drive/u/2/my-drive
http://www.smdlcollege.com/
http://www.tcpdf.org

