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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution SUDHAGAD EDUCATI ON SOCI ETY' S SHI KSHAN
MAHARSHI DADASAHEB LI MAYE
ART' S, COVWWERCE AND SClI ENCE COLLEGE

Name of the head of the Institution SUDHAKAR LAHUPACHANG

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 022- 27426095

Mobile no. 9402236364

Registered Email princi pal sndl col | ege@ahoo. co.in
Alternate Email LSUDHAKARS5 @i | . com

Address Sector 3E, Cl DCO Col ony, Kal anbol i , Navi

Munbai - 410 218

City/Town New Munbai

State/UT Mahar ashtra




Pincode 410218
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms.Vilasini M Thigale
Phone no/Alternate Phone no. 02227426095
Mobile no. 9004308385

Registered Email

vilasini.thigale@mail.com

Alternate Email

princi pal sndl col | ege@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sndl col | ege. coml wp- cont en

t/ upl oads/ 2018/ 12/ AQAR- Anual -
Report-2013-revi sed-2014-15. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sndl col | ege. coml wp-content/u
pl oads/ 2021/ 08/ Academi c-

cal ender-2013-t 0- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.19 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 09-Jul - 2010

7. Internal Quality Assurance System



http://www.smdlcollege.com/wp-content/uploads/2018/12/AQAR-Anual-Report-2013-revised-2014-15.pdf
http://www.smdlcollege.com/wp-content/uploads/2018/12/AQAR-Anual-Report-2013-revised-2014-15.pdf
http://www.smdlcollege.com/wp-content/uploads/2018/12/AQAR-Anual-Report-2013-revised-2014-15.pdf
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf
http://www.smdlcollege.com/wp-content/uploads/2021/08/Academic-calender-2013-to-2020.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
certificate Course- S 15- Sep- 2015 13
Application 17
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2016 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

l.certificate Course G S Application 2. Course of map creation.

3. WDC wor kshop

4. Wonen Self deference Program 5. Faculty pronotion through CAS

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ntroduce and i nprove the teaching

Al'l of the courses presented were



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9505_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9505_Contribution.xlsx

| earni ng process by inplenenting covered by each faculty nenmber was
| earni ng. The process of education,the |conmtted to work toward neeting the
procedure entails determ ning the goal s stated. Furthernore, the faculty
obj ectives for achievenent of course is expected to continuously enhance the
outcomes in each of the courses, as process in order to reach greater
wel |l as the | aboratories and working targets if the specified goals have
hard to acconplish them Cocurricul ar been nmet, and to anal yses and take
activities help the institute to renedi al action if the goals have not
achi eve the larger goals of the been net.
curriculum They provide the students
Wi th an opportunity to realize their
potential and use it for their overall
devel opnment. Thus the institute has a
mechani sm for well planned curricul um
delivery.
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No

AISHE:

17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1.1.1-
docunent ati on.
the University of Munbai, it

Institution has the nechanismfor well
(Explain in 500 words) As a permanently affiliated college to
is mandatory to foll ow the prescribed curricul um
At the beginning of the acadenic year,

pl anning for the syllabus to be covered along with the proposed additional

pl anned curricul um delivery and

every departnment submits the academ c

prograns to be conducted. The academ c cal endar of the college is prepared and
the nonitoring conmittee makes sure that it is inplemented strictly. Syllabi of
the different courses are nade available to the students in the library as well
as through the college website. Al the required books, journals and
peri odicals are nade available to the staff and students as per demand. Staff
menbers are deputed to participate in various seninars and conferences for
updating their knowl edge and skills. The college provides full support and
freedomto all the teaching staff for the effective delivery of the syllabus.
Spacious and wel |- ventilated cl assroons, well-equipped |aboratories; computer
| aboratories with internet facility and updated library are the special
features of the college. Periodical review of the syllabus conpletion is taken
at the departnent, faculty and college level by the nonitoring commttee, the
| QAC and by the Principal of the college. Exam nation and eval uation are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9505_Quality.xlsx

i mportant tools for nmeasuring the degree to which the objectives of the
curriculumare realized. The col |l ege conducts vari ous exam nations for
practical and theory papers on behalf of the university strictly as per the
gui delines and rules and regulations laid down by the university fromtinme to
time. The answer books, practical journals and project reports are properly
preserved and nmaintained for any further verification. Al the staff nenbers
are engaged in the exam nation work as paper setters, invigilators, evaluators
and noderators at coll ege and university exam nations. The college has a fully
furni shed exami nation room and exam nation conmittee takes care of all the exam
rel ated work. Co-curricular activities help the institute to achieve the |arger
goals of the curriculum They provide the students with an opportunity to
realize their potential and use it for their overall devel opnent. Thus the
institute has a nechanismfor well-planned curriculum delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
(CIS) - 14/ 09/ 2015 17 Enpl oyabi | Ski ||
Application ity devel opment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

PhD or DPhi | H STORY 06/ 06/ 2015

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA MARATHI , ECONOM CS, GEOGR 06/ 06/ 2015
APHY, HI STORY
BCom COMMVERCE 06/ 06/ 2015
BSc Chemi stry, 06/ 06/ 2015
M cr obi ol ogy, Conput er
Sci ence
VA H story 06/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
13

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9505_Value_added_courses_1630300737.xlsx

Projects / Internships
BA MARATHI , ECONOM CS, GEOGR 386
APHY, HI STORY
BCom FOUNDATI ON COURSE 304
BSc FOUNDATI ON COURSE 207
VA H story 32
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The objective of our college is to provide possible environnment and | earning
experience to notivate students to performto their full potential for academ c
achi evenents. Stakeholders play an inportant role in the growh and devel opnent
of quality of the education. Feedback from students, teachers, parents and
alumi helps the institute to evaluate service policies and nake change as per
needs requirenents of stakeholders. Qur college regularly collects the feedback
fromthe Stakehol ders. Feedback collection analysis fromthe stakehol ders of
the institute will help to understand the requirement of the society. Wth this
objective of the institute, college has designed and devel ops foll ow ng

f eedback systens. The feedback are collected fromstudents, teachers, parents
alumi by the | QAC committee anal yzed fromthe academ ¢ year 2015-16. Feedback
fromthe Students:- Students feedback collect regarding the curricul um
updating, curriculumcontent, curriculumfulfilling the expectation of the
students , personality devel opnent of the students. Feedback fromthe Teachers: -
Teacher act as link between student and institutions. So teacher plays vital
role in the devel opnent of the institution. Feedback is very inportant part of
teaching and | earning process. It also helps the teacher to identify the
potential of the students. So that teacher can get better his/her teaching

nmet hodol ogy and student will get the benefit. Teacher faculty nmenber’s feedback
col l ected and anal yzed and corrective neasures are taken accordingly by the
institution. Suggestions regarding the syllabus are accepted and conveyed to
the 1 QAC committee of the institute. Feedback from Enpl oyers:- Enployers is
very inmportant for the betternment of students .Feedback fromthe enpl oyers
regardi ng student career guidance, placenent ,social responsibility, devel oping
i nnovative thinking, skill oriented human resources ,effectiveness of
curriculumfor devel opnent of entrepreneurship are taken. Suggestions fromthe
enpl oyers is collected and anal yzed by |1 QAC committee. Feedback from Al umi: -
Alummi are part of the institution. Feedback Obtained from alumi shows good in
all paraneters anal yzed regarding applied syllabus, skill /job oriented
syl l abus, infrastructure and students support facilities, personality

devel opnent, and enployability. Al umi suggestions are accepted by the head of
the institution. Feedback from parents:- Parents are al so stakehol der of the
institution. Feedback are collected regardi ng the syllabus, discipline
,inculcation of noral, ethical, social values anpbng their ward, infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9505_Projects_undertaken_1630301519.xlsx

facilities ,enmployability and solution of |ocal problens etc. Devel opnent of
students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA H story 120 27 27
BSc CHEM STRY, M C 540 223 223
ROBI CLOGY,
COVMPUTER
SCl ENCE
BCom COMVERCE 480 383 383
BA ECONOM CS, MA 480 377 377
RATHI , GEOCGRAPHY
, H STORY
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 981 27 21 3 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 2 3 1 1 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor mentee programme is one of the top collegiate practices. The strategy promotes an open,
collaborative, and trust-based culture. Each mentor is assigned around 20 mentees under the strategy. The
mentees filled out and sent information to their mentors about their social, intellectual, economic, physical, and
household backgrounds. The scheme will host two meetings during the academic year. The mentor encourages
their mentees to communicate their difficulties, perspectives, and challenges related to their studies, classroom
facilities, library facilities, infrastructure, classroom facilities, administration, travel facilities, sports facilities, and
so on, during the meeting. The feedback of the mentees on the aforementioned categories is gathered in order to
improve the quality of the institution. A report on the topics mentioned by the mentees is written after each
meeting. The chairwoman of the mentor mentee scheme receives the report. IQAC examines the reports and
makes necessary corrections. Higher academic achievement at the college and university levels. « The feedback
system at the college has been improved. « Achievement of overall programme, program-specific, and course



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9505_Demand_ratio_1630309320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9505_ict_tools_1630340328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9505_e_resource_1630340353.xlsx

objectives. « Student attendance in the classroom has increased. Because of the one-on-one technical
assistance provided to the students, their computer literacy increased. ¢« There has been an increase in active
engagement in classroom activities. » Arrangements for advanced and slow students to obtain additional
instruction. « Students are taught about environmental issues. Student participation and achievement in sports,
cultural activities, NSS, NCC, and other activities has increased. « Making the most of departmental libraries and
internet-connected PCs. * Student involvement in academic and administrative organizations. »
Workshops/seminars, expert coaching, and special lectures are all provided for the benefit of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1008 24 1:42

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

24

Nill

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA - Senester-| 12/10/ 2015 01/ 12/ 2015
BA - Senester-11 31/ 03/ 2016 02/ 05/ 2016
BCom - Senester-| 12/ 10/ 2015 01/ 12/ 2015
BCom - Senester-1| 31/ 12/ 2016 02/ 05/ 2016
BSc - Senest er - | 10/ 10/ 2015 01/ 12/ 2015
BSc - Senmester-11 31/ 03/ 2016 02/ 05/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

What are the nmmjor evaluation reforns of the university that the institution
has adopted and what are the reforns initiated by the institution on its own?
The University has introduced credit based eval uation system which invol ves
conti nuous assessnent of student progress through series of internal and
external exam nations. The college strictly follows all guidelines set by
uni versity of Munbai for internal and external assessnent. Setting of question
papers, valuation of answer books and publication of results are carried out by
the coll ege on behalf of the University for FY SY courses. The coll ege al so has
centralized assessnent facility which maintains nodel answer key prepared by



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9505_Evaluation_1630341063.xlsx

t he paper setter and noderation of answer books as per the University norns.
Uni versity inplenments system of bar coding and use of OVR sheets to ensure fair
and inpartial assessnent of Final Year Students. The coll ege has adopted the
process of Masking of students detail on the answer-sheet to protect their
identity for unbiased assessnment. It is an econom cal and affordable
alternative to achieve the sane end result. This process is inplenmented at FY
and SY exam nation conducted by the college on behalf of University. Further,
students can apply for verification of marks as well as re-eval uation of
assessed answer- books if needed. In all such cases, the Coll ege provides a
phot o- copy of the assessed answer- book to ensure utnost transparency.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

How does the institution ensure effective inplenentation of the eval uation
reforns of the university and those initiated by the institution on its own?
Col I ege has setup Internal Exami nation Commttee which in coordination with
head of the departnents prepare schedule of Internal Tests in accordance with
credit based assessnent system of University of Minbai.A set of 3 Question

papers is provided by the faculty to the Exam nation comittee according to the
eval uati on.

wel |

system

uni versity guidelines for external
separat e envel opes w thout any captions/ titles,
one question paper is selected randomy by the Principal
confidentiality of exam nation.
in advance and is comuni cated to students and faculty. It
on website and notice board. The col | ege has set
assessnment of answer

printing of G ade-cards.

books.

Schedul e of external

Question papers are sealed in
to ensure secrecy. O these,
to maintain the

exam nation is prepared

| T departnent.

is also put up
up a conmttee for centralized
This ensures conpl eti on of eval uation process in
stipulated tinme. Result committee is responsible for declaration of
Even before the inplenentation of credit
the result commttee has devel oped a programre for preparation of
result with the help of

result and
based exam

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.conmdrive/u/2/ny-drive
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3A00145/ 6 BA Mar at hi , 54 53 98
Econoni cs
CGeogr aphy,
Hi story
2000145/ 6 BCom COMVERCE 78 28 36
1500145/ 6 BSc Chemi stry, 18 9 50
M cr obi ol ogy
, Comput er
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://drive.google.com/drive/u/2/my-drive
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9505_Pass_percentage_1630341460.xlsx

guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 UNI VERSI TY OF 34000 34000
Proj ects MUNVBAI
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sexual harassnent of SMDL Col | ege Wonen Cel | 14/ 09/ 2015
wonen at wor kpl ace and University O Minbai

(Prevention, prohibition,
Redressal ) Act-2013

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill Nill
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L IL IL Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal LI BRARY 3 2
I nt ernati onal LI BRARY 1 2
Nat i onal ECONOM CS 2 0
I nt er nati onal ECONOM CS 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9505_Research_Fund_1630302213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9505_Awards_won_1630302755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9505_Incubation_centres_1630302870.xlsx

Nat i onal MARATHI 2 0
I nt ernati onal MARATHI 5 2
I nt ernati onal Hl STORY 4 3
Nat i onal GEOGRAPHY 1 0
I nt ernati onal GEOGRAPHY 1 0
Nat i onal COMMERCE 1 01

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

H STORY

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 7 Nill Ni Il
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

MUVBAI

activities activities
NATI ONAL UNI VERSI TY OF 3 244
| NTEGRATI ON MUVBAI
ENVI RONMENTAL UNI VERSI TY OF 3 244
CONSERVATI ON MUMBAI
ROAD SAFETY UNI VERSI TY OF 3 244



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9505_journals_notified_on_UGC_1630303513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9505_Books_and_Chapters_1630303661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9505_Bibliometrics_1630303730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9505_Index_1630303817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9505_Faculty_participation_1630304156.xlsx

ENVI RONIVENTAL UNI VERSI TY OF 3 244
AWARENESS MUVBAI

HEALTH AWARENESS UNI VERSI TY OF 3 244
MUNVBAI

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swacch Bhar at UNI VERSI TY OF Work with 3 244
Abhi yan MUMBAI Panvel
Cor por ati on,
awar eness03
Al DS UNI VERSI TY OF H V Test, 3 244
Awar eness MUVBAI Speech
SAVE G RL UNI VERSI TY OF Post er 3 244
CH LD MUVBAI Present ati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

00

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From

Duration To

Participant

[research lab
with contact
details

NI L NI L NI L Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9505_Extension_1630304725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9505_Awards_for_extension_1630304811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9505_Students_in_extension_1630305255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9505_Collab_activities_1630305375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9505_Linkages_1630305462.xlsx

NI L Nill

NI L Ni Il

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2550000 2544863
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3324 366268 120 12307 3444 378575
Books
3608 671741 330 68158 3938 739899
Ref erence
Books
Journal s 23 57740 16 8308 39 66048
CD & 27 Nill 17 2000 44 2000
Vi deo
Li brary 1 34200 Nill Nill 1 34200
Aut omat i on
O hers(s 363 41825 52 6429 415 48254
peci fy)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9505_augmentation_details_1630305959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9505_Library_1630306715.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 22 11 22 2 0 5 1 10 3
g
Added 2 1 2 0 0 0 0 0 1
Tot al 24 12 24 2 0 5 1 10 4
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1190000 1105925 2550000 2544863

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: There are established systens and procedures for nmintaining and
utilizing physical, academ ¢ and support facilities- |ike building, |aboratory,
l'ibrary, conputers, furniture, classroons etc. Institutional mechanisnms for
mai nt enance and upkeep of the infrastructure, facilities and equi pment of the
college: Building infrastructure: Generally as far as practicable for an ai ded
institution affiliated to University of Minbai, A constant effort is nade to
provi de dedi cated and secure space for equipnent’s and tools. There is a
Col I ege and Devel opnent Committee and Building and Infrastructure Commttee to
| ook after the maintenance, repair and constructional work related to the
bui | di ng. Construction, repair and nai ntenance of the nmain building and
physical infrastructure like water, power supply and gas is |ooked after by
this commttee. Al work is done through quotation and tender system as per
standard nornms. During all maintenance and up gradation work related to civil
and electrical a supervisor is assigned by the college authority to verify the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9505_e-content_by_teachers_1630306841.xlsx

wor k done by the contractors. Al minor faults are attended and repaired by
hired technicians, carpenters, electrician, plunber etc. The college has a
i nverter power back up system for uninterrupted power supply. Mintenance of
toilets and service areas are outsourced through various external agencies.
Conputer IT infrastructure: Maintains Dead Stock Register regularly to keep
account of the non-functional equipnment and infrastructure, |ike conputers,
printers, etc. Mintenance and up gradation is | ooked after by conputer
mai nt enance conmittee fromtine to tinme. Annual Maintenance Contracts (AMC) for
computers used in different departnents as well as those used as a centra
facility like the Local Area Network (LAN), W-Fi is renewed regularly to
ensure their good service. Laboratory Equi pnment’s/ Machineries: Gas connection
pipe line is checked regularly for any | eakage by staff from Bharat gas
technician. Maintains stock register by |aboratory for keeping a list of
chemi cal s, glassware and any other instrunents used in the |aboratory.
Mai nt ai ns Dead Stock Register regularly to keep account of the non-functiona
equi prent and machineries etc. Annual Mintenance Contracts (AMC) for different
| aboratory instrunments, machines is done. The |aboratory equipnent is
mai ntai ned at the departnental |evel by concern technician annually and/or
whenever necessary. Library Maintains: There is a Library Advisory Cormittee to
| ook after general maintenance of the library in terns of reading nmaterial and
library infrastructure. It facilitates the library devel opnent plans by
advocating the library devel opnent activities with the nmanagenent. Furniture’s/
related itens There is staff to | ook after the maintenance and repair work of
furniture and fixtures and other physical infrastructure. He brings into the
notice of the authority the needs of repair work and certifies after the work
has been conpl et ed.

https://www.smdlcollege.com/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 21/ 06/ 2015 27 SMDL, Col | ege, Kal a
nbol i
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://www.smdlcollege.com/maintenance-policy/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9505_Development_Schemes_1630333536.xlsx

competitive career the comp. exam
examination counseling
activities
2015 lions club Nill 40 40 Nill
of Panvel
Nill Car eer Ni Il 40 40 Ni Il
gui dance in
VBA, MCA
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 27 SMDL Col | e Hi story SMDL Col l e VA
ge, kal anbol i ge, kal anmbol i (Hi story)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
48t h Youth UNI VERSI TY LEVEL 39
Festival (institution
| evel)
SPORTS Institution | evel 396

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9505_Guidance_1630335895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9505_Placement_1630333951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9505_Progression_1630334253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9505_Qualifying_1630334526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9505_Activities_Organised_1630334801.xlsx

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2015 ol d Nat i onal 1 Ni Tl Nill Sachi n

Medal Sur esh

Bhopi
2015 S| LVER Nat i onal 1 Nl Ni Tl RAVI TA
MEDCL ULVEKAR
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council of the college was fornmed as per the guidelines of the
Uni versity of Munbai and the provisions of the Maharashtra Universities The
menbers of Students Council help the college in planning and execution of
various co-curricular and extracurricular activities in college such as NSS,
DLLE, Sports events, Annual Gathering, cleanliness drive, etc. the Student’s
Council is basically formed to pronote and protect the interests of the
students community inside the college canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, we have an active alumi association. It was established in 2014 and is
regi stered under Section 21 of the Maharashtra Public Trust Act 1860 under

regi stration nunber F 85. The alummi associations dreamis to provide a
platformfor interaction with alumi and to maintain a consistent relationship.

Its goal is to establish a nutually beneficial relationship between college and
alumi. The organization is constantly striving to organi ze educati onal ,

social, cultural and extension activities for the welfare of the alumi and the
coll ege. Alumi take an active part in the workings of the college and are

menbers of the | QAC of the coll ege.

5.4.2 — No. of enrolled Alumni:

310

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Shi kshanMahar shi DadasahebLi maye Arts, Commerce, and Sci ence Col | ege, Kal anbol i
was created with the goal of providing higher education to the underprivil eged
and econom cal ly backward who are unable to travel and obtain higher education.
The college lies in the Kal anboli nei ghbourhood of Navi Minbai, which is one of
the citys fastest-growi ng areas. Despite the fact that the college is 17 years
ol d, Sudhagad Education Society, which has a history of nore than 80 years,
runs it. S.E.S. Palis founder and president. Hon.




Shi kshanMahar shi DadasashebLi maye was honoured with the *Dalit MtraSamgjik
award and the Shi kshanMaharshi Award for his outstanding contributions to
education. VISION: The vision of our Institution ains at educating the youth of
rural and tribal areas. The vision is: “Nobody should be deprived from hi gher
education and to devel oped overall personality of the student in rural and
tribal areas” As an education institution this region would be our contribution
to the country. M SSION: To incul cate value which will make our students
academi cal ly sound and socially conscience and al so to have manpower this wll
be ever ready to neet national and global challenges. GOALS: 1) To get all the
benefits of quality education at affordable cost to the students of rural and
urban area. 2) To devel op overall personality of the students by giving anple
exposure in sports, culture and N.S.S. activities. 3) To install human val ues
anong the student with a viewto enpowering themto play a significant role in
nation building. 4) To provide research study in the institution. 5) G ving
hi ghest education for all w thout considering religions, caste, creed,
financial status. A) The hi gher education policy of the nation ains at
af fordabl e education for all including wonren and margi nalized. The vision,

m ssion and objectives of the institution aimat nobody should be deprived from
hi gher education. In order to neet the vision, the faculty menbers visit the
rural and tribal areas around Kal anboli city bring the student in the main
stream B) The higher education policy of the nation ains at education to
wonen. The institution has nore nunber of wonen/ girl student with matches the
nati onal policy of the higher education. C) In vision of the institution
menti oned which ains at “Nobody should deprive from hi gher education and the
goal s nention about the quality education as affordable cost. In order to neet
this institution gives facility to poor and economically backward students to
make the payment of fees in easy instalnents. It also makes arrangenents to
provi de finance assistance to themthrough schol arships. D) An inportant part
of mssion of the institution is to develop the overall personality of the
students. In order the achieve this institution tries to organize nunber of
activities through N.S.S., sports, culture and special activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Yes, The Institute has devel oped
qual ity assurance systemthrough
| QAC, t he perspective plans and policies
are prepared by the | QAC based
activities proposed by the various
departnents for the cal endar year
support activities |ike Adm ssion,
Admi ni stration, Exam nation, Co-
curricular and extra-curricul ar
activities are inplenented
systematically. Nunbers of steps are
taken to translate quality to its
various units by the Institute.
Managenent notivate and support to
staff to enhance quality of every Unit.
The Institution is comitted to inprove
the qual ity managenment system

Li brary, I CT and Physi cal e Reduction of transaction tine by




Infrastructure / Instrunentation

using Library software. e« Quick
avai l ability of books and references by
using software. ¢ Current periodicals,

Journal s, News Paper, Business
Magazi nes are provided to the students
and the staff immediately on demand -

Make avail abl e Readi ng Room for the

students and staff alnost 08 hours in a

day. ¢ Open access systemin the
library « Book bank facility for SC, ST
students.  Barcode System <« Various

col l ections of resources through N
i st database.

Human Resour ce Managenent

? 1QAC Conmittee. ? Planning and
Devel opnent Conmittee. ? Loca
Managenment Committee. ? Research
Committee. ? N.S.S Comm ttee. ? Student
Welfare Conmttee. ? Exam nation and
Result Committee. ? WDC Committee. ?
Li brary Committee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The departnents of the College are
provided with internet connections wth
access to enmils. Inportant
correspondences related to day to day
wor k are comuni cated through emails.
Every departnent nmintains depository
of documents related to the record of
the students, staff nmenbers and the
activities and programmes of the
departnent. The departnents send the
reports or data to the offices or to
the authorities through email whenever
demanded. The network of systems is
connected to a server from which the
data can be easily extracted whenever
needed. The students’ feedbacks are
col l ected through E-feedback fornmns.

Adm ni stration

The Managenent, Principal and Vice
principals interact through emails for
the day to day functioning and
al l ocati on of work. The Governing body
uses the internet platformto
communi cate any i nprovenments expect ed
fromthe admi nistrative staff through
email. The library provides requisition
fornms for books requisition. The
offices use the digital platformfor
communi cation with the University and
ot her acadeni c bodies. The Library and
Exam nati on departnent use Software for
their day to day functioning very
ef fectively.

Fi nance and Accounts

The software Tally is used to keep




st udent s.
details for

st udent s.

in excel

track of the fees collected from
It consists of the necessary
the Fees to be collected
are calculated fromthe coll ege
The software is beneficial to
obtain the pupils records using Excel
which elimnates the need for a manual
activities relating to rol
St udent s phone calls and records.
salaries records of the staff are
mai ntai ned by the accounts depart nent
and the information is
commonly shared within the offices
t hrough enai |

preparation
The

when needed.

St udent Adm ssion and Support

for students.

related to the total
taken and vacant seats etc. is

internally face to face communi cated
the authorities when denmanded.

Student adm ssion procedure is
prepared as per the guideline of
Uni versity of Muinbai .
adm ssion is displayed on notice board
The admi ssion records
i nt ake,

Noti ce regardi ng

adm ssi ons

Exam nati on

depart nents.

SYS” for
mai ntain record of the students.
exam nati on departnment absolutely
relies on the digital
resources to maintain conplete secrecy
in setting of question paper.
eval uati on marks
are recorded digitally and reports are
submtted to University of Minbai
through its digital

i nt er nal

students, subjects,
change in syll abus,
be franed,

resul t

and ext er nal

remuneration etc. for
emails are sent to the heads of the

The exam nation depart nent
liIses separate dedi cated software “M CRO
preparation and also to

The head of the exam nation requires
variety of data like record of

detail s about

nunber of papers to

whi ch

The

and techni cal

Bot h

pl at f orm

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 Prof . Dr. Sem nar on M D 960
Mani sha Bansode | Di scussi on on Col | ege, Par el
Syl | abus at M D
Col | ege, Parel
2015 Dr.R .B. Di scussi on on M D 1190
Jadhvar | revi sed Col | ege, Par el
Syl | abus at




Par el
2015 Vi neet Kal a M cr obi ol ogy Sterling 400
Wor kshop Col | ege, Nerul
2015 Pri yanka Wor kshop on 315
Mohi t e F.Y and SY BSc [Khal asaCol | ege,
syl | abus Munbai
di scussi on held
at Khal sa
Col | ege
2015 P. P. Mahaj an Wor kshop on Organi sed by 600
Revi sed Uni versity of
Syl | abus of Munbai at
F.C St . Andr ew
Col | ege, Bandra
,  Munbai
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 Wor kshop NI L 11 Ni |l
of WDC 14/ 09/ 2015 |15/ 09/ 2015
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Cour se on
Installation
and Operation
of SOUL 2.0

07/ 12/ 2015

12/ 12/ 2015

Short term

course on

Resear ch
Met hods for
Schol ar (Inter-
di sci plinary)

17/ 12/ 2015

23/ 12/ 2015

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

8

8

8

8



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9505_Faculty_Emp_1630337129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9505_Development_training_programmes_1630337305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9505_Training_Programmes_1630337542.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
0

1 1

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts office of the College is distinct fromthe adm nistrative office.
is in charge of keeping track of enployee wages and vacations. It al so keeps
transacti ons between the College and its stakeholders via its

auditors audit the books of accounts every year to

mai ntai n openness.

It
track of all
accounting system External

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals
Uni versity of Minbai 9500 Book banki ng schene for
SC/ ST/ DT/ NT students

View File
6.4.3 — Total corpus fund generated
13500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes PRI NCl PAL
Adm ni strative Yes DEV NAI K CO. Yes PRI NCl PAL
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
nmeetings are held on a regular basis. 2.

1. Parents and Educators Departnental
3. Parents offer

Parents are informed of the results of the first-year classes.
hel p. Permission to participate in field trips and excursions organi zed

their
by the departnent.

6.5.3 — Development programmes for support staff (at least three)
of University of Minbai

Col | ege Wrman

1. Workshop by Woman devel opnent cel |

Devel opnent Cell on
CRRPVVVVVVVIIVVIVVNIVNINDNVNNPVNNNNV?N???? 2. Workshop of
Fire Safety for teaching and Non-teaching Faculty 3. Wrkshop for NAAC Gui dance
by Ex. Principal Dharnadhikari

6.5.4 — Post Accreditation initiative(s) (mention at least three)
3.

1. CAS Pronotion of Faculties 2. Devel oped Readi ng Room for Students.
Chem stry Laboratory Updated as per requirenent

6.5.5 — Internal Quality Assurance System Details

&

a) Submission of Data for AISHE portal

&

b)Participation in NIRF



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9505_Funds_or_Grants_1630337830.xlsx

¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 ‘HERE Map 14/ 09/ 2015 14/ 09/ 2015 19/ 09/ 2015 13
Cr eat or
Conmmuni ty
Pr ogram
2015 CAS 06/ 06/ 2015 06/ 06/ 2015 06/ 06/ 2015 1
Pronoti on
2015 CAS 30/ 10/ 2015 30/ 10/ 2015 30/ 10/ 2015 3
Pronoti on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

1. Career

Ltd. Life
| nsur ance
Conpany

Gui dance — HDFC

26/ 08/ 2015

26/ 08/ 2015

120

52

Phul eJayanti
(Essay and
El ocution

Conpetition)

2. Savitribai

04/ 01/ 2016

04/ 01/ 2016

10

Nill

Expert
| ecture on Kran
tijyoti Savitrib
ai Phul e — Prof.
Dr . BhanudasDhon
di baShi nde

12/ 01/ 2016

12/ 01/ 2016

74

Expert
| ecture on
Logi stic
—MukeshRawat

15/ 02/ 2016

15/ 02/ 2016

110

56

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

dent al

check up , street

pl ay,

Jayant i

1. O eaned Adapted village was conducted by N.S.S unit 2. Education and health
awar eness (Cancer Awareness) 3. Bl ood donation yoga training ,health check up,
| nportance of plus polio Abhiyan 4. Poster
conpetition on save Tree 5. Donated Tree to Wavanje vill age.

competition on Gandhi

maki ng

6. Essay writing
7. Food festivals has organi zed M crobi ol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9505_Quality_Initiatives_B_1630338340.xlsx

Depar t nent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 26/ 07/ 2 1 Car eer T.Y.B.C 60
015 awar eness om
program
Lakshm
Bhat t i
2015 1 1 25/ 08/ 2 1 State 1
015 Ki ck Bal ewadi
Boxi ng Ch Pune
anpi onshi
p
2015 1 1 26/ 12/ 2 1 Del hi 1
015 Nat i onal
par ade on
republic
day- Del hi
2015 1 1 27/ 02/ 2 1 Mar at hi Col | ege 92
016 Bhasha Hal |,
Din) cele| S MD.L
brati on M| Col | ege
azi Sahity
aNirmti
— on this
t opi ¢
speech
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Constitution Day

26/ 01/ 2016

sem nar

expert
rights on this
consti tutional
“constitutional

Constitutional
26/ 11/ 2016 on this day
“Constitutional
celebrated in college
Advocat e
Sant osh Gai kwad was
Appoi nted a chi ef guest.
They have been given

Hal | .

Day On

day” was

| ecture on human

day

preanbl e”
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readi ng has done and with
oath has taken in sem nar
Hall. Al college
student’ s teacher and
enpl oyees were
participated in this
progr anme

Pr of essi onal ethics

25/ 07/ 2015

Career Qui dance —Sanj ay
H remat h expl ai ned the
nature of MPSC, UPSC and
ot her conpetitive
exam nations. He gave
systematic information on
how to prepare for these
exanms in college life. He
expl ai ned the
difficulties faced by the
students in this exam and
how t o overcone them
Filled the formregarding
the MPSC exam nations to
be held that year. He
expl ained in his speech
how to prepare fromthe
poi nt of view of Cenera
Know edge. Dr. Lahupchang
S. C principal and the
president of this
program while in the
col l ege, inforned that
the students shoul d get
fame in the
adm ni strative service by
preparing for the
conpetitive exam nation
and sol ve the probl ens of
t he peopl e.

Pr of essi onal ethics

01/ 12/ 2016

Car eer gui dance seni nar
was conducted by Lions
cl ub of New Panvel by
Ani | Makhamal e for
student of S.Y.and T.Y
student comrerce and
Econom cs departnent in
T.Y.B. A cl ass

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Yoga training 20/ 06/ 2015 27/ 06/ 2015 35
2. Book 12/ 08/ 2015 12/ 08/ 2015 270
exhi biti on Organize
by library Science
Depart nent
3. I ndependence 15/ 08/ 2015 15/ 08/ 2015 113

day




4. Teacher day 05/ 09/ 2015 05/ 09/ 2015 115

5. Mahat ma Gandhi 02/ 10/ 2015 02/ 10/ 2015 120
Jayanti (Exam)
6. Shiv Jayanti 19/ 02/ 2016 19/ 02/ 2016 110

Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation programin college canpus 2. Essay conpetition on Anti
pl asti c banned 3. Every class and passage has a L.E. D bulbs. It reduces
electricity bill. 4. No vehicle day was celebrated in college canpus wth
teacher, student and principal 5. Anti-Addiction Tobacco oath has taken with
students and Teachers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Two Day wor kshopSexual harassnment at a workplace. Sexual harassment at a
wor kpl ace is considered violation of wonens right to equality, life and
liberty. It creates an insecure and hostile work environnent, which di scourage
wonens participation in wrk, thereby adversely affecting their social and
econom ¢ enpower ment and the goal of inclusive growth. Wth this idea the
| egislature fornmul ated the Sexual Harassment of Wwnen at Workpl ace (Prevention
Prohi bition and Redressed) Act 2013. The need for such |egislation was observed
first time by the Suprene Court, in Vishaka v State of Rajasthan. In the
absence of any law at that tine providing neasures to check the evil of sexua
harassnment of working women, the Supreme Court, in exercise of power avail able
under Article 32 of the Constitution, framed guidelines to be followed at al
wor kpl aces or institutions, until a legislation is enacted for the purpose. The
Supreme Court incorporated basic principles of human rights enshrined in
Constitution of India under Article 14, 15, 19(1)(g) and 21, and provisions of
Convention on Elimnation of All Fornms of Discrimnation against Wonen ( CEDAW,
whi ch has been ratified in 1993 by the Governnent of India. The guidelines laid
down by the Suprene Court were to be treated as the | aw decl ared under Article
141 of the Constitution. Objectives of Winen Devel opnent Cell 1)Discuss the
background | eadi ng up to sexual harassnment as a workpl ace issue 2) Distinguish
quid pro quo and hostile work environnment sexual harassnent and give the
requi rement for making each type of case 3) List and explain enployer defenses
to sexual harassnent clains 4) To access the degree of inplenentation of the
gui delines laid down in vishakha judgenent 5) To evaluate the efficacy as well
as limtation of the protection of women agai nst sexual harassnent at work
pl ace bill 2010 as passed by Raj yasabha on 26thfeb 2013 6) To understand the
obstacles in the inplenentation of |aws to prevent sexual harassnment of wonen
at workplace as well as attenpt to discuss solution to renove these hurdl es.
Wonen Devel opnment Cel | Shi kshanMahar shi DadasahebLi mayeCol | ege wonen devel opnent
cell has Workshop was organi zed on 14th and 15th Septenber 2015. This was the
kind of information persecution that took place at the site of the workshop
The wor kshop was organi zed on the occasion of the inauguration of a two-day
departnental workshop on the prevention of sexual harassment in the workplace
Dr. KrantiJejurkar is chairman of wonmen devel opnent cell Munbai university . Dr.
Rama Bhosal e [Director of Hi gher Education Konkan Departnent] On the occasion
of inauguration of workshop all teaching and non-faculty staff and professors
fromvarious colleges in Raigad district were present. Chief Guest Rama Bhosal e
stated that information about sexual harassnent and need of wonmen enpower nent.
Prof . Sal ukheVasundhara has done introduction about workshop. And Dr.

Vi tmasi ni Vigal e performed in the program Thanks giving has done by Dr.
BansodeMani sha . Onl4th Septenber 2015 first day of workshop started by Neha
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(H R ML-Mnber. They had expl ai nedsexual harassnment |aw 2013 how and
what treatnment should follow for sexual harassnent and di fferent exanpl e was
gi ven about conplaint. Wen to conplaint? How to conplaint? Al discussion has
made with professors. chairman of WD.C. Dr. KrantiJejurkarhas participated in
this discussion. They had explai ned how to inplenent sexual harassnent case in
coll ege and what work will act inplenent by WDC In col |l ege when sonme(sexua
harassnent) ragging occur in class with student or college staff. what shoul d
we do? how to sol ve probl em by showi ng denonstrati on has done. |nportance
gui del i nes has expl ai ned about sexual harassnent at work place or in college On
15t h Sept enmber Medhavi ni Nanj oshi ( VachaAshaski ySanghat na) they had expl ai n what
i s sexual harassnment? They has di scussed on Gender issue with the participated
on this discusstion Dr. RekhaMahadeshwar (Secretary of WD.C Munbai University
) they also put their opinion on this discussion On 14th and 15 t he Septenber
inthis two day WD. C and Munbai university Enpl oyee Suryakant Pawar and
Suyoghengi stay sir bot h has support for workshop. 2.Visit at Shantivan
(Social Activity) ShikshanMaharshi DadasahebLi maye Col | ege Hi story Depart nent
Visit at Shantivan the Department of History at Shi kshanMaharshi DadasahebLi naye
Col | ege had organi zed a one-day visit to Shantivan to inpart social conmmtnent
| essons to the students fromthe point of view of social commtnent. The
purpose of this visit is to understand the social work in Shantivan. Editing
enotional affection with the elderly by visiting the old age honme. Visiting
Bal want Rayanmeht a Panchayat Raj Center. Visiting Leprosy Hospital and Leprosy
Pati ent Enotional Communi cation Tools. Visiting and buying handicrafts that
make | epers. To get acquainted with rural [ife and its problens. The visit was
organi zed for various purposes. For this, Departnent of History. Dr. Jadhav B
B., Dr. Gaikwad S. K He had cooperation. The students visited Aadharwad O d
Age Home, Bal wantrai Mehta Panchayat Raj Awareness Center, Waving Departnent,
Leprosy Rehabilitation Departnent, Snehalta Naturopathy Ashram Tribal Ashram
School at Shantivan. Students shared bananas with her elderly grandparents and
enotional person. They deci ded that we woul d not send our grandparents to the
ol d age hone. They chatted with the old man and interrogated him Understood
their feelings. At that tine, the old people who net our grandchildren reacted.
The students nmade voluntary donations for the old age hone at the head office
They al so visited the Swapnapurti O d Age Hone at Nerepada. They Visited the
| eprosy weavi ng departnment and learned their art. They | earned the inmportance
of Ayurveda by visiting the Naturopathy Center.In this way, we were Happy
working with social responsibility and had a nice visit. Institutional
Distinctiveness SSMD.L college is situated in Raigad region. The Col |l ege was
established in 1998, guided by the vision and nmi ssion which support the
academnm ¢ and soci o-econoni ¢ devel opnent of the rural students as well as those
situated in the renpte tribal belt of Raigad district. College is always known
to performaccordingly to its vision. The college was established in this
locality to ensure that it serve as a service to conmunity in accordance with
its vision “Ya Shika Mdthe Vha" And “Kruti Pahi ze Badbad Nako.” The coll ege
function on the principle and phil osophy of SH SKSHAN

Kabi r

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

MAHARASHI DADASAHEB LI MAYE who propagated human equal ity and universal brother

hood The coll ege has “Zero Tol erance” to any kind of discrimnation to any
particul ar student they wel conmes all the students with equal respect and
dignity. This institute serves to be an instrunent of change to nmany househol ds




in the near byKal anboli and Panvel area. The coll ege shows pride in saying that
our efforts have definitely uplifted the |ives of several famly especially
those who were under devel op and deprived from pursuing higher educati on.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

ToPur chase Sol ar Panel System To develop big library with fully conmputerize To
pur chase Geographical information system for geography department To increase
social activities anpng student To conduct programed on heal th checkup, soci al
activity , To conduct activity on save environnent and inmportance of cleanliness
To conduct certificate course on Travel and Tourism managenent —by Ceography
departnment To invite professional to deliver |lecture on professional ethics and
human val ues To hel p student from exam nation stress, health care, depression To
conduct interdisciplinary short termcourse |ike GST course by commerce
departnent To augnent interest of student in the use of library and readi ng For
personal ity devel opment arrange variety of field visit to different institutes To
invite nore organi zation and philanthropist to help the student financially
weaker famlies. To Planning to open Ph.D.Centre in History departnent
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